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YOUR PLAN.YOUR WAY.

1. What is an HSA?

A Health Spending Account (HSA) is an account set up in your
name (administered by Medavie Blue Cross) that uses
tax-free* Flex Credits to pay for out of pocket medical, drug
and dental expenses not covered under your health, drug or
dental plan and any other eligible medical expenses allowed
by the Canada Revenue Agency (CRA). Allocations to an HSA
may only be made from Flex Credits provided by your
employer.

*Except in Quebec where reimbursements from an HSA are
subject to Provincial income tax.

2. What is an eligible medical expense?

CRA defines eligible expenses in the Income Tax Act and
includes expenses not reimbursed under health and dental
plans because of co-pays, maximum limits, etc. This includes
your dependents’ expenses. As an example - if you spend
$300 for glasses and your health plan’s limit is $200, the
additional $100 is an eligible expense that may be
reimbursed through your HSA.

3. How does an HSA work?

You decide every year during re-enrollment what amount
of your Flex Credits will be allocated to your HSA for the
following calendar year. Using the HSA is optional and
there is no minimum allocation required. You may submit
claims for eligible expenses incurred during the calendar
year for which you allocated to the HSA.  Provided there
are sufficient funds in your HSA, you will be reimbursed
for expenses that you would otherwise have paid out of
pocket. This results in you being able to pay for eligible
medical expenses in pre-tax rather than after-tax dollars.
These reimbursements are made automatically every
quarter (4 times per year) by Medavie Blue Cross.

4. How do | see my HSA account balance?

Any HSA eligible claims submitted to Medavie Blue Cross
(MBC) for reimbursement from your HSA will be shown on
your annual statement mailed to your home in October of
each year. Any eligible claims for which there were not
enough funds in your HSA will be shown as unclaimed
eligible expenses on your annual statement and will serve as
a guide to you when deciding how many Flex Credits to
allocate to your HSA for the following year. You may also
view your daily HSA balance and details anytime

by registering for the secure member website at:
www.medavie.bluecross.ca
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5. How long do | have to submit expenses to
my HSA?

Your plan has an expense carry-forward feature that allows
you to claim current year expenses against next year’s HSA
allocation if you do not have enough funds in this year’s HSA.
The expense carry-forward provisions of the HSA plan are as
follows:

e Expensesincurred in the current calendar year
(current year expenses) while enrolled in iFlex may
be claimed against the current year HSA allocation
at any time during the current year and before the
last day of February of the following year.

e Expensesincurred in the next calendar year may not
be claimed against the previous year’s HSA
allocation.

e If the current year HSA allocation is insufficient to
cover current year expenses, then the current year
expenses may be claimed against next year’s HSA
allocation. The carry-forward of current year
expenses into the next year must be claimed from
the next year’s HSA allocation by the last day of
February of that following year.

6. What happens if | don’t use all my current
year HSA allocation?

The unused expense carry-forward provision that is used by
the plan minimizes the chance that you will forfeit the
opportunity to claim from your HSA. However, the HSA
does have a use it or lose it provision for HSA allocations. It is
very important for you to be sure of incurring out of pocket
expenses up to your current year HSA allocation each year. In
the rare event that an HSA allocation is forfeited, the amount
reverts back to the plan to offset administrative expenses.

7. Where can | find more information about
HSA and eligible expenses?

A listing of common HSA eligible and ineligible expenses is
available from Medavie Blue Cross. For a complete listing
please visit Canada Revenue Agency’s website to find
their medical expense tax guide. You may also contact
Medavie Blue Cross directly at 1-800-667-4511.
Remember, your HSA is like a bank account and only the
employee as the account holder may make inquiries
about his/her HSA.



